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Higher Ed4.0 Overview

Ambitious, innovative project supported by €12.3M of funding from the Human Capital Initiative

A vision for future agility of higher education



REGIONAL SERVICE FOR CAREER AND 
LEARNING PATHWAYS, INCLUDING 
RECOGNITION OF PRIOR LEARNING

Transforming how people interact 
with higher education by 

removing barriers to education for 
lifelong learners and employers. 
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• Interactive Tools
• Career Assessments
• E-learning Courses
• RPL
• ATU Courses
• Mentoring



• Make Your 
Experience 
Count

• Recognition of 
Prior Learning



Atlantic Technological U
niversity



THE VOICE OF INDUSTRY
• 40+ Meetings with Employers, Providers, and ATU stakeholders
• Steering Committee Formed
• 3 Year Strategy for initiative: Alignment with Customer Needs; 

Delivery Mechanisms; Accreditation; Mentoring; Industry Support; 
Steering Committee; Funding and Driving Regional Benefit

• Launch of Strategy and Case Studies Findings
• Delivery and Monitoring phase with guidance of Steering Committee
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Innovation Theme



Internally facing team 
supporting academic teams in 
being able to respond rapidly 
and effectively to training and 
higher education needs of 
employers and employees.

Theme 2: Innovation Pathway: 
Meeting Employer / Employee 
needs

Instructional Designers

Project-based & Work-based 
Learning officers

Remote Labs / Maker Space ID

Eamon Walsh
Project 

Innovation 
Manager

Supporting the 50+ 
Innovation

Sub-project academic 
teams across ATU



Work Based Learning

Photos Unsplash

Students have an 
extended workplace 
experience while 
learning on-the-job.

 Communication
 Critical thinking
 Problemsolving
 Collaboration
 Creativity
 ProjectManagement

WBL has the potential to provide 
academic content, knowledge and 

skills as well as the ‘soft-skills’ 
required for employability.

21st Century Skills 
Development

https://unsplash.com/photos/szCvt1gP2d4
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Microcredential
based awards

Digital Academic 
Credentials

https://unsplash.com/photos/szCvt1gP2d4


Total of 28 
projects across 
the three 
Institutes!

Maker spaces

Reusable Learning Objects Remote Labs



Remote Labs
Remotely deliver 
experiments in 
Hydraulics and Fluid 
Mechanics to 
Engineering students 
online greatly enhancing 
student online learning 
experience.

Virtual Reality
Virtual Building Audits
Virtual Courtroom experience

Internet of Things
Deploy sensors to 
monitor food 
production. Students 
can work with live data 
in real-time from the lab 
or online.

Investigate 
emerging 
technologies 
and 
approaches

Digital 
Twin

Connect the Virtual model 
of a lab with the physical
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https://www.highered4.ie/
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